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Take note of the timing: 

• Sergeant Flindall was negatively documented for his lack of supervision of me.  
• Sergeant Flindall immediately proceeded to tell Staff Sergeant Campbell that I was hanging 

out with organized crime. 

What a blatant and malicious lie! What an abuse of supervisor’s authority! What a deceit! What an 
insatiable and vengeful appetite to terminate me! 

This revelation from the Respondent whereby Sergeant Flindall was issued the negative 233-10s for 
his neglect and discreditable conduct towards me serves to prove the lack of proper guidance I 
should have received during my probationary term. The 233-10s also serve to establish the 
Respondent’s knowledge that I was the only one being subjected to this type of treatment. A 
question then rises from these observations: Why did the Respondent not apologize or have 
Sergeant Flindall apologize to me for his prejudices towards me? Why did the Respondent choose 
to keep quiet about it and simply pretend that everything was OK thereby allowing everyone in the 
detachment to believe that I simply did not have what it took to be a police officer? More 
important, Staff Sergeant Coleen Kohen who was one of the managers of OPP’s Human Resources 
knew (by virtue of Staff Sergeant Campbell communication to her) that I was being discriminated 
against (Sergeant Flindall had everyone watching me and that there could possibly be a Human 
Rights complaint rising from his actions towards me) yet failed to take appropriate measures to 
stem it. In Staff Sergeant Coleen Kohen’s subsequent communications with the OPP’s Human 
Resources Unit Commander, Inspector David Lee regarding my Performance Evaluation Reports 
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she deliberately omitted advising him of the discrimination I was being subjected to. Even Staff 
Sergeant Campbell and Inspector Johnston did not advise him of the discrimination I was being 
subjected to. Hence, Inspector David Lee, Superintendent Hugh Stevenson, Chief Superintendent 
Mike Armstrong and everyone up to the Commissioner believed those fabricated and falsified 
Performance Evaluation Reports (Month 6 & 7 to Month 11) to force my termination. 

Though it might seem that I am implying that managers in the upper echelon of the OPP never 
knew that I was being targeted and discriminated against, I must stress the reality that 
Superintendent Doug Borton was aware of it all through Detective Constable Karen German’s 
investigation. He then decided to switch me to a new platoon. Hence, his rank and knowledge of 
what was happening to me at the time spoke for the OPP at large. In reflection I resolve to believe 
that the OPP was very well aware that I was discriminated against, but decided to leave me to my 
own devices based on the submitted Performance Evaluation Reports and the speculation that I 
was involved with organized crime. They firmly believed in preserving the so called image of the 
OPP and that it would only be a matter of time before the maggot would be exterminated and the 
image restored.  

 

Take note that Staff Sergeant Campbell served Sergeant Flindall with a negative 233-10 in 
reference to his performance issues, the bulk of which was in respect to his neglect of supervision 
of me. Could one just imagine how such an authoritarian person as Sergeant Flindall was 
maddened by receiving a negative 233-10 over me? Not that it addressed the problem or helped 
me in any way. In fact, it made my situation even worse.  



3 
 

Furthermore, as  is evident from Staff Sergeant Campbell’s notes, he yet again discussed with 
Sergeant Flindall WDHP and vulnerability of my status as a probationary and an immigrant 
employee. Alas, Sergeant Flindall pursued his targetting of me with all he had. 

 

 

You DAMN right I did not! I was maliciously labeled and black-balled with the sole purpose to 
terminate me as due to my foreign background and race I was not accepted by the local mafia of 
racists! 

 

 

 

It was too late to do damage control. The damage that had been done was beyond repair. The rush 
to judgment by the prejudiced and targeting minds of the participants towards me made me and 
the platoon I was switched to as the ‘laughing stock’. Regardless of the mistake being that of the 
dispatcher I was already viewed as an “Undesirable”. 
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Respondent’s Response to the Application (HRTO 2010-07633-I), paragraph 52:

 

 


